GENERAL SCHOOL REPORT ON ST. ZOE TO THE BENEFACTORS

GREETINGS 

Greetings from St. Zoe day and Boarding Primary school both pupils and the

staff. A lot of appreciation goes to the sponsors and founder for the wonderful support and encouragement showed to us as members and as an institution. Let us pray that such spirit continues. Let us highlight a few things about St. Zoe.

THE STAFF.

Our staff is made of 3 directors, 17 teaching and 11 non teaching staff members.

Of these, 12 people are females, 19 are males.

PUPILS ENROLLMENT
,

As we ended the year 2007, we had 288 pupils. The current enrolment stands as follow

	
	Boy boarders
	Girl Boarders
	Day Boys
	Day Girls
	Total

	Preparatory
	7
	8
	9
	21
	45

	P1
	8
	11
	9
	5
	33

	P2
	19
	8
	4
	7
	38

	P3
	18
	14
	6
	5
	43

	P4
	14
	19
	6
	7
	46

	P5
	12
	19
	9
	5
	45

	P6
	18
	13
	5
	5
	38

	P7
	21
	19
	4
	1
	45

	TOTAL
	114
	111
	52
	56
	333


ACADEMIC PROGRAMMES.

The staff is dedicated to teaching and forming our children into future responsible and competent citizens in different spheres of life. The normal teaching hours begin at 7:30a.m up to 5:30pm.

The reinstallation of solar last year has enabled early morning lessons and us to conduct remedial periods in the evening up to 9:30pm for P.3 up to P.7.It has improved security (elimination of darkness). We are grateful for the support given to us. As a result the performance of individual children has shown improvement.

PRIMARY LEAVING EXAMINATION RESULTS.

A concerted effort of all our staff members has yielded good results in the national final examinations. 

The summary is here down tabulated.

	YEAR No. OF CANDIDATES GRADE 1 GRADE 2 % DISTRICT

POSITION

2003
25
12
13
48%
5

2004
21
15
06
71%
4

2005
25
09
16
36%
6

2006
29
13
16
44%
5

2007
31
15
16
48%
5


We have maintained the first and second grades. Now we have a total of 45 candidates whom we are expecting to present a better performance.
CO-CURRICULAR ACTIVITIES.

We always train our children to become round. They get involved in games and sports, debating, garden work, cleaning in the dormitories, maintaining good sanitation, singing, care for animals. All these activities help the children to become balanced people.

However, often we get a problem of sports materials for the youngest children (6-10yrs) in the school as well proper playing grounds for other games like volleyball, netball etc.

MEALS

We feed our children well. We serve four meals in a day i.e. (Breakfast, Break porridge, lunch and supper).

We mix Soya flour in the porridge and beans. Everyday we are supplied an average of 12 1itres of milk which we mix in the porridge.

We embarked on vegetable growing in our valley, which is part of the children's source at lunch and supper. Children participate in the maintenance of these gardens through planting, weeding, mulching, and harvesting, hence putting agricultural theory into practice.

Our diet involves; Posho, beans, Cassava, Potatoes, Matooke, greens, Soya, milk and occasionally meat.

We grow some food in our school gardens to reduce on the cost of feeding. However our soils are not fertile enough to yield what we expect from them. Our hope is in the newly started biogas project whose by-products shall be used to improve the fertility of our gardens.

SOLAR ELECTRICITY.

We are grateful for the boosting of the solar power in our school. Our structures now have enough light. This has relieved the school of the costs on fuel for lanterns and lamps as well as generator fuel. In addition, we have avoided the danger that may occur from using burning fire for light. It has facilitated evening remedial programmes as well as charging the phones for staff members.

However, this power is not enough to run computers we have at school.

HEALTH.

We keep our children by applying both prevention and curative measures. Of the preventive measures, we feed the children on a balanced diet; we supervise their hygiene and the cleanliness of their surroundings. We ensure the availability of boiled water. We thank the Nurse, matrons, senior woman, senior man and teachers always on duty, who spearhead that programme on daily basis capability are referred to parents. As the community becomes bigger, we may need to consider the building of a fully - fledged health unit at the school.
UNIFORMS

We have so far three types of uniforms. The school- uniform, after class uniform and the Sunday uniform. All these are obtained at school with some contribution from the parents. What we still lack are the sports uniforms. we still use the three types of uniforms for all school activities

WATER AT ST. ZOE

We thank our sponsors who helped in the construction of the water tank at St. Zoe in 2004. We have always used this water sparingly for all activities that need water. However the challenge of taping water from newly constructed roofs and all those that remained still stands.

As the community becomes bigger, we may need to think of a bigger dam with improved systems of filtering. The dam can serve as a supporting reservoir of water for the school. A system of pumping could be used in supplying it all over.

TASKS AHEAD.


Completion of the existing structures.

We thank for the support given in plastering the classroom block and the dormitory. What lies ahead includes:

a. Fixing of glasses in windows.

b. Veranda constructions (classroom block and dormitories)

c. Fixing the ceiling in the office and staffroom

d. Finishing (plastering) of the new dormitory block

e. Painting of all the blocks at school.

f. Construction of foot paths in the compound.

2.
Access road and the construction of the gate at the main entrance

3. Another water reservoir (Either a tank or dam)

4. A bigger vehicle to help in the transport of bulky things needed at

school e.g. food, building materials.

5. Establishing a demonstration farm to develop agricultural skills.

6. A minibus to help children to have educational tours, attend

important functions like the Martyrs' day at Namugongo, visiting of sister schools and other travels.

7. Accommodation facilities for both pupils and staff. Many of our staff

still resides in rented houses, so more staff houses are needed. As the number of pupils becomes bigger more dormitories shall be required.

8. A multipurpose hall. This could serve as assembly hall and dinning hall which at the moment is not here.

SPIRITUAL FORMATION.

We ensure that our children grow up with a religious spirit. We have a priest who leads us in prayers on Sunday, a Moslem teacher and the Anglican religion too has a teacher. This approach has helped the children to develop values like respect, self control, and care for others, discipline, readiness to sacrifice etc.

FINANCES

As a school, we are struggling towards a self sustaining institution. The parents pay fees for their children and this is the main source of our incomes. All the money collected is used to run the school. We use it to pay staff, to buy the food, scholastic requirements, transport and travels, allowances, maintenance of some things and our gardens. We appreciate the work of our founder and the sponsors for helping the school in capital development and topping up our budget because our needs over ride the income.

The school administration helps in drawing up of the term's budget which guides in satisfying the needs of the school.

PROSPECTS OF THE SECONDARY SCHOOL.

As the staff of St. Zoe school we highly welcome any opportunity for the secondary school.

When our pupils complete with our foundation, they join schools which academically retard them. So if a secondary is built, a continuation of such good foundation can yield into very resourceful people in the world.

In the area, there are many primary schools that can feed this secondary school. The only government secondary school can not accommodate these children.

The secondary school will in turn further the development of the primary school, as many more people will visit the place and in due course they will pick interest in the primary section.

Hence it is our prayer that the dream of the secondary school becomes a reality.

CLOSING REMARKS.

In a special way we extend our sincere thanks to the trustees and sponsors of HUGS for the continued support. We promise to work harder as we discover better ways of doing our work.

We thank our founder who tirelessly works*for the good and betterment of our school.
A vote of thanks goes to the staff for the good relationship and the spirit of hard work shown everyday. It is the administration's commitments to always ensure conducive atmosphere for all the members.We wish our visitor a safe journey back home
Prepared by Andrew Ssempijja

May 2008



























